
All Well-Being Services d/b/a AWBS 
Board Member Profile 

Please complete and return your completed profile and copy of your resume to:   
Dawn Rucker, President & CEO, 1423 Field, Detroit, MI  48214 or drucker@awbs.org. 

  
Name: 

 
Spouse Name: 

  
Home address: 

 
City, State & ZIP: 

  
Home phone: 

  
Mobile phone: 

 
Email address: 

 
Month and Day of Birth: 

Age:         □                       30—50                                            □              50 and over 

  
Employer: 

  
Title: 

  
Address: 

  
City, State & ZIP: 

  
Phone: 

  
Mobile phone: 

  
Email address: 

  
  

Employment Information 

Personal Information 

Preferred Contact Address, Telephone & Email Address (Please select one for each method of contact) 

Telephone Email Mail 

Home phone                           □ Personal email address                     □ Home address                                   □ 

Cell phone                              □ Professional email address               □ Professional address                         □ 

Please describe your interest in serving on Adult Well-Being Services Board of Directors. 

 

Briefly describe what qualifications or experience you would bring to the Board of Directors. 

 

Educational Background 

 

Revised:   January 2019 



What skills or knowledge will you bring to our Board?  Please indicate your experience in the following areas. 
 Very  

Experienced 
Some 

Experience 
Little or No 
Experience 

Strategic Planning    

Board Development (recruiting, training, evaluation)    

Program Planning and evaluation    

Human Resource Management    

Financial Management and Control (budgeting, accounting)    

Communication, Media and Public Relations    

Organizational Development    

Information Technology    

Fundraising, special events (planning and implementing)    

Other    

Please select your preference for committee work (first, second and third). 

Development & Strategic Communications Committee:  Provide oversight for the development and 
monitoring of AWBS’ Strategic Plan; provide oversight for the development of AWBS’ Strategic 
Communications Plan; coordinate annual and planned giving, corporate and foundation 
solicitations and donor recognition efforts; develop and maintain a robust and diversified funding 
stream to cover program and general/administrative costs of the organization and to provide for 
future endeavors; and Oversee, review and make recommendations for AWBS’ programs, program 
goals and activities, as well as public relations efforts to ensure that quality standards are 
maintained. 

 

Finance, Audit & Risk Management Committee:  Secures appropriate external expert assistance so 
that it may advise the Board regarding investment decisions and results; monitors the financial 
operations and conditions; and provides oversight of auditing and overall risk management 
responsibilities including fulfilling its statutory, regulatory and funding agency requirements in order to 
protect assets and the interest of employees and persons served. 

�

Governance & Resource Management Committee:    Addresses governance issues including 
orientation, ongoing training and other issues to ensure efficient governance; nominates candidates 
for the Board of Directors, its Officers and Non-Board member candidates for election to auxiliary 
bodies; and nominates candidates to fill vacancies on the Board of Directors and its Officers as they 
occur. 
 
To facilitate a healthy, respectful culture and work environment. 

�

Please list community organization or membership affiliations. 
 

Please list two references and their contact information. 

Name Address Phone 

Name Address Phone 

Please include any addition information or experience here.  

 
Signature 

 
Date 


